


Family Medical Leave (FAQs) 

 
Can I take leave for my sick family member?  
Family members under FMLA include the employee's spouse, son or daughter, and parents, excluding 
“in laws” of the employee. Children that are 18 years or older are excluded unless they are "incapable of 
self-care" due to some physical or mental disability that limits one or more of the "major life activities.” 

 
What is the maximum leave time allowed under an FMLA leave?  

• Employees have 12 weeks of job protected leave.   
• TN maternity, prenatal and childbirth are given 4 additional weeks to care for their new 

addition.   
• Family military leave may have as much as 26 weeks.  

 
 
Is FMLA paid or unpaid leave?  

The FMLA leave itself is unpaid. However, Sumner County Schools allows employees to utilize 
sick



Family Medical Leave (FAQs) 

 
Does Sumner Schools have a paternity leave policy? 

• 16 weeks can be taken for birth and bonding purposes.  
• Spouses who are employees of Sumner County Schools, are eligible for FMLA leave. Both 

employees are limited to a combined total of 16 weeks of leave when taking leave for the birth 
of a child. 
 

Do weekend, breaks (Fall/Winter/Spring), and summer vacation count in the 12 FMLA weeks? 
• No. Only work weeks count toward the FMLA 12-week period. A “workweek” must consist of 

three or more working days. 
• FMLA can be used across school years. For example: If your FMLA leave begins in May, and you 

use six weeks until school closes for the summer, you may resume your FMLA leave to start the 
new school year for the remaining six weeks. 

 


